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PREAMBLE

This agreement is by and between the Builders Association
of Eastern Ohio and Weslern Pennsylvania, hereinafter called
the Employer, and Local No. 8 of the Bricklayers and Allied
Craftworkers, Ohio-Kentucky Administrative District  Council
hereinafter called the Union, and is negotialed by the Mahoning
and Trumbull Divisions of the Builders Association on behaf of all
members of the Builders Association of Eastern Chio and Western
Pennsylvania.

This agreement shall be binding upon each member of said
Divisions and upon each member of the Builders Association, as
well as upon the Union and each member thereof, and the Union
agrees 1o insist upon its enforcement with its member working for a
contractor or employer who is not a member of the above Divisions
nor of the Builders Association of Eastern Ohio and Western
Pennsylvania.

The employer and the union sign this agreement both
as guarantors of the faithful observance thereof by all of their
respeclive membership, and as the authorized agents of such
membership in respect to all the matters set forth in this agreement,
and the parlies agree that neither will execute any agreement of
contract on terms different than contained herein with parties not
signatory hereto during the term hereof within the jurisdictional
area hereinafter defined.

ARTICLE 1
Term of Agreement

Section 1. This agreement shall take effect on the 1st
day of June 2022 and shall remain in effect until May 31, 2027 and
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shall continue in effect from year to year thereafter from June 1st of
each year unless notice is given either by the union or the Builders
Association of Eastern Ohio and Western Pennsylvania members
and additional parties signatory to this agreement by April 1, 2027.

The notice of withdrawal must be sent Registered Mail to
both the union and the Builders Association of Eastern Ohio and
Western Pennsylvania.

ARTICLE 2
Jurisdictional Area

Local Upnion No, 8. Ohijo, This agreement shall be in
effectin the following bounded territory: All of Mahoning County and
Trumbull County.

ARTICLE 3
Branches of the Trade

Section 1,  This agreement shall cover all branches
of LU. BAC (Bricklayer, Stone Mason, Marble Mason, Mosaic
Worker, Tetrazzo Worker, Tile Layer, Pointer, Cleaner, Caulker,
Acoustical Specialist, Chemical Products Worker, Concrete Block
Layer, Grinder Polisher, Gunite Specialist, Assistant, Insulation
Specialist, Manhole Builder, Masonry Maintenance Specialist,
Mason Trainee, Masonry Plant Shopman, Mastic Mechanic, Metal,
Plastic & Composition Tile Layer, Paving Mason, Plant Masonry
Worker, Refractory Specialist and Welder.)

Section 2. BRICK MASONRY - Brick Masonry shall
consist of, but not be limited 1o, the following work procedures and
installation of the following materials:

This agreement covers all plastering and concrete work that
is awarded 10 the Bricklayer and Craftworkers International by the
arbitration panel under the Construction Industry’s Plan for the
Setllement of Jurisdictional Disputes.
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A, The laying of brick made from any material in, under
or upon any structure or form of work where bricks are used,
whether in the ground, or over its surface, or beneath water; in
commercial and residential building, rolling mills, iren works, blast
or smelter furnaces, lime or brick kilns; in mines or fortifications,
and in alt underground work, such as sewers, telegraph, electric
and telephone conduits; including the installation of substitutes
for brick such as all carbon materials, Karbate, Impervite or
mixtures, all acid resistant materials, all terra cotta and porcelain
malerials, except where the foregoing materials are manufactured
to substitute for tile as provided for under the category of Seclion
7, subsection C.

B. Al cutting of joints, pointing, cleaning and cutting of
brick walls, fire-procfing, blockarching, terra colla cutting and
setting, the laying and cutting of all tile plaster, mineral-woal, cork
blocks and glass masonry, or any substitute for above malerials,
the laying of all pipe sewers or water mains and the filing of all
joints on the same when such sewers or conduits are of any
vitreous material, burnt clay or cement, or any substitute material
used for the above purpese, the culting, rubbing and grinding of
all kinds of brick and the setting of all cut stone trimmings on brick
buildings, and the preparation and erection of plastic, castables or
any refractory materials.

C. Cleaning, grouting, pointing, and other work necessary
to achieve and complete the work under the foregoing categories;
all waterproofing and black mastic waterproofing, silicone and or
substitutes sandwiched between masonry units in the interior of
the wall.

D. Al terra colta called unit tile in sizes over 6" x 12°
regardless of method of inslaliation; all quarry tile over 9" x 9" x 1
¥4 in size; split brick or quarry lile or similar material if bedded and
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jointed with one operation. The bedding, jeinting, and pointing of
the above materials shall be the work of the craft installing same.

E. Al burnt clay exiruded cellular products regardless
of trade name or method of installation when used as a veneer
on structures; all clay products known as lerra cotta tile, unit tile,
ceramic veneer and machine-made terra colta and like materials in
sizes larger than 6" x 127, regardless of the method of installation.
Where the preponderance of material to be installed is of the above
size, and when material of lesser sizes is to be used in connection
therewith, the bricklayers shall install alt such materials. Brick
paving comes under bricklayers' trade classification,

F.  The Bricklayer shall install all field-applied masonry
fasteners necessary to secure masonry and shall include all tools
and epoxies that does not require specialized equipment.

Section 3. STONEMASONRY - Stonemasonry shall
consist of, but not be limited lo, the following work procedures and
installation of the following materials:

A.  The laying of all rip rap, rubble work, with or without mortar,
sefting all cut stone, marble, slate or stone work (meaning,
as 1o stone, any work manufactured from such foreign or
domeslic products as are specified and used in the interior
or on the exterior of buildings by architects and customarily
called *stone” in the trade): cutting all shodies, broken ashlar
or random ashlar that is roughly dressed upon the beds and
joints, and range ashlar not over 10 inches in height; the
dressing of all jambs, corners and ringstones that are roughly
dressed upon the beds, joints or reveals, and the cutting
of a draft upon same for plumbing purposes only; and the
cleaning, cuiting of joints and poeinting of stene work.

B. This is to apply to all work in buildings, sewers, bridges,
railroads, bulkheads, breakwaters, jefties, playgrounds,
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parks, landscaping and curbing or other public works, and
to all kinds of stone, particularly to the preduct of the locality
where the work is being done. Stonemasons shall have the
right lo use all tools which they consider necessary in the
performance of their work.

C. Cleaning, grouting, pointing and other necessary work
to achieve and complete the work under the foregoing
calegories.

Section 4. ARTIFICIAL MASONRY - Arificial Masonry
shall consist of, but not be limited 1o, the following work procedures
and installation of the following materials:

A

The cutting, selting and pointing of cement blocks and
all artificial stone or marble, either interior or exterior
when set by the usual custom of the stonemason and
marble setter. All cement that is used for backing up
external walls, the building of party walls, columns,
girders, beams, floors, stairs and arches and all material
substituted for the clay or natural stone products, shall
be controlled by members of this organization, for which
the highest rate of wages shall be demanded.

All artificial masonry, the cutting, setling and pointing
of all concrele prefabricated slabs, regardiess of
dimension size, shall be the work of members of this
organization, for which the regular wage scale in the
jurisdiction where the work is performed shall be paid.

Section 5. MARBLE MASONRY - Marble Masonry
shall consist of, but not be limited fo, the following work procedures
and ingtallation of the following materials:

A,

The carving, culing and setting of all marble, slate,
including slate blackboards, slone, alberene, carrara,
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sanionyx, vilrolite and similar opaque glass, scgliola,
marbleithic, and all artificial, imitation or cast marble
of whatever thickness or dimension. This shall apply
to all interior work, such as sanitary, decorative and
other purposes inside of building of every description
wherever required, including all polish, honed or sand
finish; also the cutling and fitting of above materials after
they feave mills or shops, as well as all accessories in
connection with such work, and the laying of all marble
tile, slate tile and lerrazzo tile.

Section 6. MARBLE, MOSAIC AND TERRAZZO
WORK - Marble, Mosaic and Terrazzo Work shall consist of, but
not be limited o, the following work procedures and installation of
the following materials:

A

The installation of marble, mosaic, venetian enamel
and terrazzo; the cutting and assembling of mosaics;
the casting of all terrazzo in shops on jobs; all rolling of
terrazzo work.

All scraich coat on walls and ceilings where mosaic and
lerrazzo is to be applied shall be done by plasterers, with
an allowance of not less than a one-half inch bed o be
conceded to mosaic and terrazzo workers.

Allbedding above concrete floors or walls, the preparation,
cutting, laying or sefting of metal, composition or wooden
sirips and grounds and the laying and cufting of metal,
strips, lath, or other reinforcement, where used in mosaic
and terrazzo work.

All cement terrazzo, magnesile terrazzo, Dex-O-Tex
terrazzo, epoxy malrix terrazzo, exposed aggregate,
rustic or rough washed for exterior or interior of buldings
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placed either by machine cr by hand, and any other kind
of mixtures of plastics composed of chips or granules of
marble, granite, blue stone, enamel, mother of pear,
quartz, ceramic colored quartz and all other kinds of
chips or granules when mixed with cement, rubber,
neoprene, vinyl, magnesium chloride or any other
resinous or chemical substances used for seamless
flooring systems, and all other binding materials when
used on walls, floors, ceilings, stairs, saddles or any
ather part of the interior or exterior of the building and
also other work not considered a part of the building
such as fountains, swimming pools, etc; also all other
substitutes that may take the place of terrazzo work.
The terrazzo worker shall have the right to use all tools
which are necessary in the performance of his work.

E. Cutting and assembling of arl ceramic and glass mosaic
comes under the jurisdiction of the mosaic workers and
the setling of same shall be done by file layers.

F. The finishing of cement floors where additionai
aggregate of stone is added by spreading or sprinkling
on top of the finished base and troweled or rolled into
the finish and then the surface ground by grinding
machines, shall come under the jurisdiction of the
terrazzo workers. When no additional stone aggregate
is added to the finished mixture, even though the
surface may be ground, the work shall come under the
jurisdiction of the cement finishers,

Section 7. TILE LAYERS' WORK - Tile laying shall
consist of, but not be limited to, the following work procedures and
instaftation of the following materials:
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The laying, cutting or sefting of all lile where used for
floors, walls, ceiling, walks, promenade roofs, stair
treads, stair risers, facings, hearths, fireplaces, and
decorative inserts, together with any marble plinths,
thresholds or window stools used in connection with
any tile work; also, preparing and setling all concrete,
cement, brickwork, or other foundation or materials that
may be required lo properly set and complete such work;
selling or bedding all tiling, stone, marble, composition,
glass, mosaic, or other materials forming the facing,
hearth or fireplace of 2 mantel, or the mante! complete,
logether with the sefting of all cement, brickwork, or
other materials required in connection with the above
work; also the slabbing and fabrication of tile mantels,
counters and tile panels of every descnption, and the
erection and installation of same; the building, shaping,
forming, construction or repairing of all fireplace work,
whether in connection with a mantel hearth facing
or nol, and the sefling and preparing of all material,
such as cement, plaster, mortar, brickwork, iron work
or other materials necessary for lhe proper and safe
construction and completion of such work, except that
a mantel made exclusively of brick, marble or stone,
shall be conceded to be bricklayers', marble setters' or
stonemasons’ work, respeclively.

I will be understood that the word “tile” refers to all
burned clay producls, as used in the tile industry, sither
glazed or unglazed, and to all composition materials
made in single uniis up to 15° x 20" x 2°, except quarry
tiles larger than 9" x 9° x 1 %', also to mixtures in tile
form of cement, plastics and metals that are made for
and intended for use as a finished floor surface, whether
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upon interior or exterior floors, stair treads, promenade
roofs, garden walks, interior walls, ceilings, swimming
pools, and all places where tile may be used to form
a finished surface for practical use, sanitary finish or
decoralive purposes, for sefting all accessories in
connection therewith, or for decorative inserts in other
materials.

Al terra cotla called unit tile in sizes of 67 x 127 or under,
regardless of method of instaflation quarry tile 9° x 9 x
1 % or less; split brick or quarry tile or similar material
where the bed is floated or screeded and the joints
grouted. Where the work is installed by tile layers,
the grouting and cleaning shall be supervised by the
mechanic. The bedding, jointing, and pointing of the
above materials shall be the work of the craft installing
the same. Al clay products known as terra cotta, and
like materials in sizes 6" x 12* and less regardless of
the method of installation. Where the preponderance
of materials to be installed comes within the provisions
of this Section and when there is also some material in
excess of the sizes provided for in this Section, the lile
selter shall install all such malerials.

Section 8, INSULATED CONCRETE FORMS -
Installation of Insulaled Concrete Forms or ICF's; regardless
of manufacturer; shall be the work of the Bricklayer. This work
includes the layout, placement and installation of unils, placement of
reinforcement and final placement and finish of grout and concrete.

Section 9.  POINTING, CAULKING, AND CLEANING -
Pointing, caulking and cleaning shall consist of, bui not be limited
10, the following work procedures and installation of the following
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A, Thepointing, caulking and cleaning of all types of masonry,
caulking of all window frames encased in masonry on
brick, stone or cement stuctures, including all grinding
and cutting out on such work and all sand blasting, steam
¢leaning and gunite work.

8. The pointing, cleaning and weatherproofing of all
buildings, grain elevators and chimneys built of stone,
brick or concrete. It shall include all grinding and
cutting out, sandblasting and gunite work on same.

C. This is not to be construed as denying the right of the
brick or slone mason members to apply themselves at
this branch of trade.

Section 10, TERRA TOPP MAPEI

Zodiac Stone Quartz Surfaces

Caesar Slone Quartz Surfaces

Sile Stone Engineered Slone

Cambria Quartz Surfaces

Tetrastone Jimesa and Breton

PEP Sione Stone Veneer Panels
Techno Stone Reduced Weight

River Stone Matural Stones

Techni Stone Quartz and Granite Composite
Retro 2000 Stone Marble and Quartz Surfaces
Bergamo Stone SRI Marble and Granite Stones

Autoclaved Aerated Block

Section 11, SPECIAL CATEGORIES - The International
Union shall have the authority to establish additional general or
special categories of work jurisdiction as may from time to time be
required to identify and maintain the skills coming within the work
jurisdiction of the International.
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ARTICLE 4
Wage Rates and Fringe Benefit Schedule

Section 1 (Part 1). The wage scale for all journeyman
bricklayers in Local #8 shall be as follows:

Effective June 1, 2022, the following schedule of wages
and fringes will be in effect for Local #8 until May 31, 2023.

Journeyman $31.10
Foreman $33.10
Welfare 7.10
Pension 7.35
Int. Union Pension 1,50
IP.FPPA. 1.20
Security Plan 270
M.S.A 200
CAP. 22
Apprenticeship 20
Intl. Masonry Institute .54
Union Dues™ 1.89
Promotional Fund A0

Advancement Fund  1.00

Total Package $53.91

plus hours worked"
plus hours worked*
plus hours worked*
plus hours worked”
plus hours worked*
plus hows worked*
plus hours worked*
plus hours worked”
plus hours worked™
Deduct hours worked*
Deduct hours worked*
Deduct hours worked*

Hours on Sundays and Holidays will be paid based on hours

paid.

Union working dues are $1.04 fhour worked for all apprentices

Section 1 {Part 2). The wage scale for all journeyman

bricklayers working on residential construction projecis in the
jurisdiction of Local #8 shall be as follows:
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Effective June 1, 2022 until May 31, 2023.

Journeyman $27.19
Foreman $29.19
Welfare 7.10
Pension 2.85
CAP. 22
L.M.I. 38
Union Dues 1.32

Total Package $37.74

Plus hours worked*
Plus hours worked*
Plus hours worked®
Pius hours worked*
Deduct hours worked™

Hours worked on Sundays and Holidays will be paid based

on hours paid.

Union working dues are $.88/hour worked for all apprentices.

Section 1 (Part 3).

Effeclive June 1, 2022, the following schedule of wages
and fringes will be in effect for refractory and firebrick until May

31, 2023.
Journeyman $33.77
Foreman $35.77
Welfare 7.10
Pension 7.35
Int'l Unign Pension  1.50
LP.FP.PA 1.20
Security Plan 270
CAP. 22
Apprenticeship 20

Int'l Masonry [nstitute .57
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Building Trades Dues 1.99 Deduct hours paid
Union Dues** 0 Deduct hours paid
Advancement Fund  1.00  Deduct hours paid

Total Package $56.61
** Union working dues are $ 1.07/hour paid for all apprentices.

Effective June 1, 2022 The Refractory hourly rate will have a
premium added to it of equal 1o 5% of the commercial total package

Residential construction shall be defined as new construction,
maintenance, repair and renovation on a single-family structure
in which a person or persons reside up to 4 floors including the
basement.

The total package for Residential constiuction would be 70%
of the commercial package.

The above listed wage-fringe package for Local 8 shall
increage according to the following;

Effective June 1, 2023 the wage-fringe package shall
increase a total of $1.65.

Effective June 1, 2024 the wage-fringe package shall
increase a lotal of $1.65.

Effective June 1, 2025 the wage-finge package shall
increase a total of $1.65.

Effective June 1, 2026 the wage-fringe package shall
increase a total of $1.65.

Section 4. PAYMENT CF WAGES - Journeymen shall
be paid by standard payroll check {verifying hours worked and
deductible items) on the established pay day on or before quitting
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time. For all time employees are kept wailing for their pay, waiting
time at single time rate shall be paid. If for any legitimate reason
payment cannot be made in person, the employer should forward
via mail a check for amount of wages due. Said mail should be
postmarked within 24 hours of 4:30 PM payday. Should a job be
completed before 4:30 PM; Bricklayers empleyed on said job shal
be paid full time. Should Bricklayers be paid off after 12:30 and
before 4:30, he shall be paid a full day's wages. In the event of bad
weather, the journeymen and apprentices shall be paid by 10:00
AM. on the established payday. The maximum penally will be 8
hours of straight time pay if the Journeyman or Apprentice has to
wait for their pay.

When bricklayer or apprentice is laid off he shall receive cash
or check without delay, no later than 3:30 P.M. and he shall be
given one hour 1o get his tools and clothes and leave to report to
the Union Hall. Itis further agreed that any member laid off before
lunch shall receive four (4) hours wages. Any member laid off after
lunch shall receive a full day's wages.

In lieu of the above payment of wage procedures, with
the agreement of the employee, the employer may elect to pay
employees by direct deposit of payroll to the employees account.
When a bricklayer is faid off, he shall receive immediate payment.

Regardless of the method of payment used all wage
paymenis shall be accompanied by an itemized statement defining
hours worked, amount of pay, identity of and amount of deductions
withheld in the form of a check stub/statement or statement.

Contractors reserve the right to withhold not more than three
(3) working days pay in any one week's pay.

Section 5. FOREMAN - When there are three (3) or
more Bricklayers on a job, one shall act as foreman and shall
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receive a minimum of $2.00 above the Journeyman rate of wages

When the second foreman is added the first foreman will
receive 10% above the rate per hour. The second foreman shal
receive $2.00 above the joumeyman rate.

All orders to the bricklayers must come from the bricklayer's
foreman. It shall be the duly of every foreman or general foreman
lo work in conjunction with the stewards on the job. No foreman or
general foreman shall use abusive or profane language with his men.

Foremen shall be practical mechanics in the branch of trade
over which they exercise supervision.

Foremen have the authorily to hire, discharge and exercise
similar supervisory functions and are recognized as the exclusive
representatives of management.

Section 8. SAW MAN - On all fire brick the saw man
shall remain at the saw and not be changed during the turn and he
shall receive $0.25 per hour above the established scale.

On all other work (excluding firebrick work) the bricklayer
operating the masonry table saw or raggle saw shall be paid $0.25
above the established scale for the time operating the saw.

In order to reduce the silica exposure, the following guidelines
shall be followed:

1. The masonry table saw shall be placed in a designated
area by mutual agreement of foreman and steward.

2. When the raggle saw is used on the scaffolding, it shall
be used in a designated area by mutual agreement of
foreman and steward.

Wet cutting methods shall be used whenever possible.
4. i dry cutfing, the saw man shall be rotated.
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In order to protect the health and safety of employees against
the illeffects of silicosis and other respiratory diseases, the
employers will abide by all OSHA regulaticns.

Contractors shall supply all aprons, gloves, goggles, face
guards and respirators as required by Federal or State Safety laws.
The above items issued to the saw man are his responsibility and
he shall exercise reasonable care to prevent loss or damage.

Section 7. HAZARDOUS WORK

Part 1. Bricklayers or apprentices employed on any of the
following jobs or working with any of the following materials shall be
paid .25 cents per hour over prevailing scale of wages. Acid brick,
carbon (black) blocks, or carbon (black) brick, grinding, ramtite
{with a gun}, R.B.|. gun, Vitrabond in acid tanks, any residuous
cement, or working with any hazardous or excessively dirty material
or under excessively dity conditions. On gunite work a spell man
shall be provided, regardiess of the number of hoses used.

When mechanical grinders are used, employees shall leave
that part of the job until the operation is completed. Grinding crews
will consist of two (2) men each to spell the other.

Part 2. No bricklayer or apprentice is permitted to work any
place that is injurious to his health either from gas or heat without a
reasonable rest period fo regain his working ability. On stoves and
furnaces, electric gas detecting devices will be required.

Part 3. When a man other than the foreman is conlinugusly
employed al laying out he shall receive .25 cents per hour above scale.
Laying out shall consist of no more than wo (2) courses. if a man is
employed at faying out for two (2) hours he shall receive four (4} hours
pay at the layout rate. If he is employed four (4) hours laying out he shall
receive six (6) hours pay at the layout rate. if he is employed for six (6)
hours al faying out he shall receive eight (8) hours pay at the layout rate.
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Part 4. When any unit over forty (40) pounds is to be laid,
two (2) men are to be used on each unit while laying. There shall
be two (2) men employed when any 12" unit is laid above four
cowises.

Part 5. Any bricklayer or apprentice working in trenches more
than two (2) courses deep shall not stand on top of his work and
there shalt be 18 inches standing room alongside the wall, unless
the architect specifies in the plans and specifications for the subject
job, conditions that make the foregoing impossible.

Part 8, As a safely measure it is agreed that where electric
powered or hand operated equipment is used in the selting or laying
of any of the materials mentioned in Adticle 3, all handling, rigging,
hooking, landing and all signaling shall be done by bricklayers and/
or stone masons,

Part 7. Any bricklayer or apprentice working on any of the
following type scaffolds shall receive .25 cents per hour above the
journeyman rate of wages. Spiders, two-sirand swing, boatswaing
chair to ladder jacks. This shall apply to all work except cleaning and
tuck-pointing.

Part 8. Whenever bricklayers or apprentices are required to
work on stacks, silos, towers or elevators shafls without 20-foot
solid safely scaffold, the following rates shall be paid:

Up to 30 fi. above average ground levet scale
301t. 1o 50 R. - .25 cents per hour above scale
501t to 75 ft. - .50 cents per hour above scale
75 ft. to 100 f. - .75 cenls per hour above scale
Over 100 f. - $1.00 per hour above scale

Part 9. All manhole and sewer work will be paid .25 cents
over the regular rate per hour.
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ARTICLE 5
Steward

Section 1.  There shall be a steward on each job at all
times during the working hours, who shall assist in the ¢coordination
of efforts in behalf of the best interest of all concerned. They shall
be the only authorized on-the-job representative of the union and
there shall be no discrimination against them because of their
activilies in behalf of the union. They shall have the privilege during
working hours of checking any and all workers doing bricklayers
and stonemasons work and the material on the job to be used.
They shall conscientiously attempt at all times to eliminate any
infraction of this agreement, They shall report any infraction of
this agreement, City, State, or Federal laws that may come to their
attention. They shall take the proper action {0 avoid jurisdictional
disputes. It is further agreed that the job steward shall always be
included among those working overtime and they shall remain
sleward uniil the job is completed, provided bricklayers are
working. Stewards shall be given preference of employment and
overtime as long as there is work avaitable which the steward is
capable of doing. The steward shall nol be discharged without prior
nolice to the union.

Section 2.  When a bricklayer or an apprentice is injured
on ajob, the steward shall take charge of the bricklayer or apprentice
and see that they are given first aid, and if seriously injured, taken
to the hospital or their home. The steward shall make a complete
report to the employer and the union of the accident. The steward
shall see that the bricklayers or apprentice's focls, clothing or car
are made safe or retumned to the injured bricklayer’s or apprentice’s
home. The steward's wages shall be paid by the employer for al
time lost when complying with this paragraph at their regular houdy
rate.
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A bricklayer injured on the job during working hours shall be
paid for the time it takes to go to a dactor. If their injuries are of such
nature that they cannot report back on the job, they shall receive
their full day’s pay.

Section 3. It shall be lawful for the steward or business
agent to examine the pay envelopes or check before such has
been given to the bricklayers or apprentices are receiving the full
scale of wages. The sleward is fo be informed four {4) hours prior
to the layoff of any bricklayer.

Section 4.  The steward on all jobs shall be appointed
by the union at the commencement of the job and they shall be
a competent mechanic. If, after the commencement of the job,
the crew size of Bricklayers is increased, the union may appoint
a steward al that time {the union must inform the contractor of
its desire {0 do so prior to the time the crew size is increased).
However, if the crew size of Bricklayers is not increased after the
commencement of the job, then the union may appoint the steward
from the bricklayers on the job.

Section 5. When eight (8) or more bricklayers or
apprentices are employed on any job, the steward shall be allowed
one (1} hour at the regular houry rate, at 3:30 P.M. on Friday to
report to the Field Representative at the local office of Local No. 8.
The steward shall make their report on the second or third Friday of
the month and at the end of the month. If Friday falls on a Holiday,
then the Steward shall make their report on a Thursday.

If the steward is not fulfiling their duties, they may be
removed by mutual agreement of the contractor and the union field
representative.

Section 6. Al conlractors employing bricklayers in
Locals No. 8 jurisdiction shall be required to keep one iocal
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bricklayer as steward on the job at all times and will be expected to
employ a majority over 50% local employees when available.

Section 7.  ltisthe steward's duly to see that all scaffolds
and staging are built according to the State or Federal Scaffold and
Construction Code, and any steward failing to see that the scaffolds
are built safety, or nol reporting any accident in detail, shall be fined
as the union deems proper. The steward shall represent the union
on all matters relating to safety.

Section 8,  The steward on the job shall call the time for
starting and quitting work unless there is a special signal provided for
this purpose. In all such cases they shall see that the signal is given at
the comect time.

ARTICLE 6
Fire Brick

Section 1. Refer to Arlicle 4 Section 6 - Parts 1 & 2.

Section 2.  All coke oven walls 18° thick or over must be
saddled by two bricklayers. Provisions for adequale scaffolding
shall be made so that the lead man does not have to climb over the
wall to work on the opposite side of the wall.

Section 3.  Members working on carbon (black)
materials shall be furnished hot water and detergent for cleaning
up and there shall be fuel oil andfor water to clean clay or hi-temp
from tools. Twenty (20) minutes clean-up time shall be allowed at
lunch and quitting time each day.

Sectiond4.  Inall blast fumace repairs where coke burden is
still in fumace, on all stove repairs, and on all stoves being built on a unit
in operation whether new or repair where the only escape is down the
well or up a ladder, where it is possible a steel plale shall be placed to
seal the valve opening inte hot man, chimney valves and any olher outiet
to unit in operation or unit must be completely cul loose from hot main.
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Every man in stove or place of work {pipe, blast fumaces, or
any other place where gas may be present), shall have an OSHA
approved mask or respirator at his disposal. The use of this mask
shall be thoroughly explained to him and tested a the start of each tum
by a competent persen.

Section 5, Scaffold high in a blast furnace shall not be
more than one tram course above three feet. A solid scaffold must
be installed every six feet in blast fumaces. A bench or foot scaffold
must be a minimum of four (4) feet in width. Back-up face work shall
nol be let down more than one (1) course or three (3) inches.

No bricklayer is to stand on the wall to lay brick.

Two fire extinguishers must be on each wooden or swing
scaffold in furnaces.

All scaffolds in stoves shall be no higher than 42 inches.

Section 8. Part 1. Employees will be provided all
goggles, respirators, hard hats and any other safety equipment
necessary as required by Federal or State Laws.

Part 2. Bricklayers shall supervise all mixing and do all
backing of alt refractory mixtures such as luminite and insulating
material of any kind that substitule for brick work. Bricklayers shall
install all refractory mixtures,

Part 3. When electrical grinding stones or carborundum
grinding stones are used on refractories, bricklayers shall leave thal
part of the job until the operations are completed, and respirators
recommended by the Federal or State safety laws are fumnished by
the company to the men during the grinding.

Section 7. On all refractory work over 5 days the
contractor shall be responsible for the sharpening of tools used on
this work and the contractor shall alse furnish 3 carboloy hammer
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tips installed or pay $30.00 clothing allowance to each bricklayer or
apprentice employed on the job.

Section 8.  Aten {10} minute period for cleaning up shall
be allowed at the end of a day's work when employed on firebrick
work.

Section 9, When special (vols are required by job
specifications they are to be fumnished by the contractor and
returned to the conlfractor upon request.

Section 10,

Part 1. When bricklayers are employed on hot work, one
Hundred (100} degrees and over, the contraclor shall provide
counter fatigue aids which shall meet the standards prescribed by
the state medical board, shall provide proper gloves and proteclive
materials to safequard brickiayers when handling hot work, shall
supply wooden shoes or facsimile when working on heated
surfaces, and conlractors will be responsible for tools, shoes and
clothes of bricklayers, which they burn in performance of their
duties on said work. Brickfayers must spell each other on hot work.

Pari 2. Four hundred {400} degrees or over shall constitute
excessive hot work, and rate of pay shall be double time and above
conditions shall also apply to excessive hot work.

ARTICLE 7
Overtime, Holidays and Shift Work
Local 8

Section 1. Eight hours shall constitute a day's work
{except as provided for in Section 4). The regular hours of work
to be between Monday at 8:00 A.M. to 4:30 P.M. to and including
Friday(Saturday as provided in Section 3) at 4:30 P.M. Bricklayers
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are 1o leave the tool shanty at 8:00 A.M. and to be back in the tool
shanty by 12:00 noon and to leave at $2:30 and be back in the tool
shanty by 4:30 P.M.

Regular work day shall be 8:00 AM. to 4:30 PM. Lunch
peried shall be 12:00 noon to 12:30 P.M. Starling time may be
varied to other than 8:00 A.M. if mutually agreed between the Field
Representative and the employer. If starting time is earlier than
8:00 A.M. premium time will start after 8 hours work. If the majority
of the crafts involved in an early start siluation agree to start early,
the early start shall apply to all crafts involved.

Sectiop 2, OVERTIME - Time one and one-half (1
) the employee's regular rate of pay shall be paid for all work
performed between 8:00 A.M. Monday through 4:30 P.M. Saturday
except for the regular hours of work as defined in Arlicle 10,
Section 1, and shift work as defined in Section 3, below. Double
{2) the employee’s regular rate of pay shall be paid for all work
performed between 4:30 P.M. Salurday and 8:00 A M. Monday, on
all holidays, and anytime work is performed after eight (8) hours of
time and one-half {1 ¥2) pay. All overtime on NEW Firebrick will be
double {2) the employee's regular rate of pay.

The union Field Representative has to be notified when over
time is to be worked.

Section 3, SATURDAY MAKE-UP - Saturday will be
worked as a make-up day, if any time is lost during the week due
to inclement weather. Straight {ime will be paid up lo a tolal of
forty (40) hours worked. Any hours worked past eight (8) hours
in one (1) day shall be paid at one and one-half (1 %) limes the
regular rate of pay up to ten (10) hours. Any hours worked past
ten (10} hours in one day shall be at two (2) times the regular rate
of pay. if any other trade working is signalory with the masonry
crew employer and receives one and cne-half {1 %) times pay for
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make-up day, the masonry crew will receive the same one and
one-half (1 %) times rate

The on-site employer representative shall notify the Local
Union office by Friday 2:00 p.m. before any Saturday make-up
day is worked. If a contractor abuses the Saturday make-up day,
the contractor will not be permitted lo work a Saturday make-up
day on any of their jobs until & full arbitration board hearing is held.
There shall be no punitive aclion taken by the employer against
any employee refusing to work a Salurday make-up day. The
men working on the job during the regular work week will be given
preference lo work the Saturday make-up day. A Saturday make-
up day does not include any refractory masons or firebrick work.

Section 4, 10HOURDAY - A contractor may useaten (10}
hour day, four (4) day week, Monday through Thursday schedule, with
Friday as a make-up day. When using the ten (10} hour day work week,
all hours worked in excess of ten {10) hours in a day shall be paid at the
one and one-half (1 ¥2) imes the rate of wages.

When the four (4) ten (10) hour work week is in effect, the
standard workday shall be established consecutive ten (10) hour
periods between the hours of 6:00 a.m. and 6:00 p.m. exclusive of
the thirly (33} minute lunch period. There will be a paid fifteen (15)
minute coffee break after 8 hours. Forty (40) hours per week shall
constitute a week's work Monday (hrough Thursday, inclusive. In
lhe event the job is down for any reason beyond the employer's
contrel, then Friday will aulomatically be worked as a make-up
day, straight time not to exceed ten (10} hours or forty (40) hours
per week. Starting time will be designated by the Employer and
the Union will be advised of the starting time. If any other trade
working is signatory with the masonry crew employer and receives
one and one-half (1 ) times pay for make-up day, the masonry
crew will receive the same one and one-half (1 ¥2) times rale.
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The on-site employer representative shall nolify the Local
Union office on Thursday by 2:00 p.m. before any Friday make-up
day is worked. If a contractor abuses the Friday make-up day, the
contractor will not be permitled to work a Friday make-up on any
of their jobs until a full arbilration board hearing is held. There
shall be no punitive aclion taken against any employee for refusing
to work a Friday make-up day. A Friday make-up day does not
include any refractory masons or firebrick work.

Section 5. HOLIDAYS - The recognized holidays in
this agreement shall be as follows: New Year's Day, Memorial
Day, Fourih of July, Labor Day, Thanksgiving Day and Christmas.
Holidays faling on Sunday will be observed on Monday. Al
holidays shall start at midnight and end at midnight, including
the full twenty-four {24} hour period of the date being nationally
observed as a holiday.

Section 8, SHIFT WORK - If work is to be carried on in
shifts the following work schedule and rates and wages shall apply:

Start  tunch  Quit Wk Hrs, PayT.RL

1st Shift 8 Hrs.

BAM, Yehour 4PM.  7%hours Reg. Rate

2nd Shift 8 Hrs. +$.75MHr
4PM. Yahour  12Mid. 7% hours Reg.Rate

3rd Shift 8 Hrs. + $1.00/Hr

12Mid.  ¥hour 8AM. 7%hours Reg. Rate

Above schedule pertains to work performed between Monday
8:00 AM. and Salurday 8:00 A.M. Saturdays from 8:00 AM. to
4:30 P.M. shall be time and one-half (1 %2) and from 4:30 P.M.
Saturday until 8:00 A.M. Monday shall be double time.
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Section 7, When for reasons beyond the controf of the
Contractor, it is impossible o work a crew in the daytime; namely,
work on occupied stores, hotels, office buildings, banks, etc., the
employer shall use either 2nd or 3rd shift rates, depending on the
time of day the work is to be done.

ARTICLE 8
Travel Expense

When bricklayers are required lo travel beyond the
jurisdictional limits of the union, then reasonable allowance for
travel expense shall be mutually agreed upon by the employer and
the bricklayer.

ARTICLE &
Traveling Contractors

When the employer has any work specified in Article 3 of
this Agreement to be performed oultside of the area covered by
this Agreement, but inside the area covered by the Chio-Kentucky
Adminisirative District Council, the Employer agrees to abide by
the full terms and conditions of the Agreement in effect in the
jobsite area.

ARTICLE 10
Working Conditions

Section 1. The employer is to furnish a suitable room
or waterproof shanty on alt jobs, employing five (5) bricklayers
or apprentices for ten (10) days or more, for the exclusive use of
bricklayers and apprentices, lo be used for the purpose of keeping
their tools and clothes in, to be kept clean at all times, and the
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steward to be fumished with a key and in case of fire or theft of
the tools or clothing of the employees placed in the shanty, the
employers shall be held responsible for such loss, which shall not
exceed $300.00 for tools and clothing per man. Each shanty or
room must be properly heated from October to May and a light
must be furnished when necessary. Tool sheds must not be located
without consultation and agreement with the steward of the job.

Section 2. Where excessive or abnormal cutling of
masonry is required on certain types of work, the contractor shall
be responsible for the sharpening of tools used on this work.

Section 3. It is agreed that employees shall not lose
any time building or stocking scaffold or lose any time for any
equipment breakdowns of any nature. if the equipment breakdown
oceurs before noon, the bricklayer or apprentice shall receive four
(4) hours' pay. if the equipment breakdown occurs after noon, the
bricklayer or apprentice shall receive eight (8) hours' pay.

Section 4, Contractors shall keep on the job at all times,
individual sanitary drinking cups with water drawn from a covered
dispenser. Temperature of the water must be kept to suit the
bricklayer steward, and he must see that this is strictly enforced.

Section 5, Al jobs must have proper toilet facilities
This is slate law. The necessary sanitary conveniences, properly
secluded, shall be provided for the men on all work.

Section 6. REPORTING PROVISION -  Bricklayers
reporting for work, and due to inclement weather are not put to
work after 1 ¥z hours will receive $25. If bricklayers are sent home
before 1 ¥z hours, they will receive $25.

If Bricklayers are put to work after waiting 1 1/2 hour, they
shall be paid $25 plus all time worked thereafter, If work has
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been curtailed because of inclement weather, bricklayers must be
notified no later than 7 A.M. on the morning of curtailment. This
Section 7 is to be effective from Aprit 1 through November 30 of
each calendar year for the length of this contract.

Section 7. The maximum amount of time lost due to
intermittent inclement weather will be thirty {30) minutes in any
working day after starting time has been determined, unless the
job is called off for the remainder of the working day. When work
stoppage is due to inclement weather Bricklayers and apprentices
are to be paid full hour or half hour as the case may be.

Any bricklayer or apprentice who is called and reports for
work and for whom work is provided shall receive not less than four
hour's pay. If more than four (4) hours are worked in any one day,
they shall receive not less than a full day's pay. This paragraph
does not apply when a layoff resulls from inclement weather.

Section 8.  All contraclors shall furnish solid footing in
basement before masonry starts, when working conditions warrant.

Section 9.  No bricklayer shall be sent on the line until
the lead man, or corner man has a lead of not less than two (2) feet
in height, excepl where not permitted by Architect or specificalions.

Section 10, All stock on any masonry work shall not
be higher than four (4) feet (approximately) from the bricklayer’s
standing point.

Section 11, The employer shall, insofar as is practical,
equalize among the employees time lost as a result of temporary
curtailment of work caused by weather conditicns or other such
causes. Every effort shall be made to employ the greatest number
of bricklayers possible on an alphabetical daily rotation basis.
The foreman and steward shall make up a list of names of the
bricklayers on the job in alphabelical order. Any bricklayer hired
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after the original list has been made up and in operation shall be
added to the end of the list of the day hired. Everyone with the
exception of the foreman and steward shall rotate. This paragraph
shall not be construed as applying to layoff or rehire.

Section 12, COFFEE BREAKS - The steward is to
determine the time of the break. Coffee breaks are permitted at the
workstation. If it is not possible to be taken at the work station the
foreman and steward shall agree to other arrangements. If they are
unable to agree the Builders Association and the Field Representative
shali be notified. Coifee break shall not exceed ten minutes per shift.

Section 13, On any job that has been set up on a
regularly scheduled overtime basis, there will be a paid 15-minute

coffee break after 8 hours on a scheduled t0-hour shift. On any
work scheduled over 10 hours, there will be a paid one half (1/2)
hour lunch. The foregoing shall not apply to casual or emergency
overtime unless such casual or emergency exceeds two {2) hours,
in which case there shall be a paid lunch period as provided above.

Section 14, Any masonry wall 16 thick or over finished
or struck on both sides shall have scaffolding on both sides.

Section 15, TERMINATION  AND  TERMINATION
NOTICE - The employer reserves the right to terminate any
employee for just cause. Should the union take exception to the
lermination, the arbitration process would be put into effect. |If
employees are lerminated for other than lack of work, the steward
or field representative shall be notified and the reason given on the
termination notice. Termination notice will be given upon request.

Section 16. BRASS PICK-UP - If job condilions warrant
a system of accounting for employees starting and leaving the
premises may be pul into effect if the contraclor andfor owner
requires the same,
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Section 17, Enforcement of confract terms by beth
parties will be cbserved, Strict adherence to payment of hourly
wages to journeymen and apprenlices in accordance with
classification and eligibility.

Section 18, When bricklayers are nol pemmitled to park
their cars within the adjacent area of the job, they shall be permitted
sufficient time to be at the gate and/or off the job site by quitting time.

Section 19, The use of persenal (non-business) cellular
telephones shall be prohibited during working hours. The use
of the above stated item shall be restricted to recognized break
times. Cellular telephones may be carried to receive emergency
calls if no telephone is provided on site by member's employer.
Employees shall be permitied to carry such devices provided they
notify their Employer regarding the circumstances. The abuse or
misuse of the above stated devices will be cause for one verbal
reprimand and a second occurrence must be written and a copy of
the reprimand given to the employee, the third offense can lead to
cause for dismissal.

ARTICLE 11
Safety and Health Regulations

Section 1. Al employers of bricklayers shall abide by all
rules regarding the scaffold laws and a safety code laid down by the
State and Federal Laws and no bricklayer shali work for any contraclor
who does not comply, and the Field Representative shall remove all
bricklayers from any job that is not complying with said laws.

ARTICLE 12
Safety Provision

The employer has the primary responsibility for maintaining
safe conditions on the jobsite, and developing and enforcing safety
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rules and safe working praclices. The union will cooperate in
achieving job safety, and will so instruct its stewards and members.

If an employee or union member feels that an unsafe
condition exists on the job, he shall report it immediately fo his
steward, who shall notify the foreman, who if he concurs, shall take
steps to correct the condition. If the foreman does not concur,
the foreman shall take up the matter, with the steward andfor
the employer in attempt to resolve any differences. If the matter
cannot be resolved it may be referred to the grievance procedure.

Section 1. [n the mixing of mortars for firebrick,
adequate measures of dust control shall be provided to protect
masons from dust.

ARTICLE 13
Substance Abuse Policy

l. POLICY STATEMENT. The Parties recognize the
problems created by drug and alcohol abuse and the need
to develop prevention and treatment programs. Bricklayers
Local 8 and Signatory Contractors have a commitment o
profect people and property, and to provide a safe working
environment. The purpose of the following program is to
establish and maintain a drug free, alcohol free, safe, healthy
work environment for all of its members. All lests are for the
sole purpose of drug and alcohol screening and cannot be
used for any other screening or identifying medical information
about the member.

Il. DEFINITIONS.
a) Company Premises: The term *Company Premises”
as used in this policy includes all property, facilities
land, building, structures, automobiles, trucks and

other vehicles owned, leased or used by the company.
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b}

¢)

d)

e)

f)

9)

h)

Construction job sites for which the company has
responsibility are included.

Prohibited Substances:  Prohibited substances include
flegal drugs {including controlled substances, abuse of
prescribed drugs, look-alike drugs and designer drugs}
and alcoholic beverages in the possession of or being
used by a member on the job.

Member: Individuals who pesform work for a signatory
contractor, are personnel who hold membership in the
Intemational Union of Bricklayers and Allied Craftworkers.

Accident: Any event resulting in injury to a person or
damage to property to which a member contributed as
adirect or indirect cause,

incident: An event, which has all the altributes of an
accident, except that no harm was caused to person or
property.

Reasonable Cause: Reasonable cause shall be defined
as excessive absenteeism or tardiness, slurred speech,
alcoho! smell and erratic behavior such as noticeable
imbalance, incoherence and disorientation.

Retumn to duty: Testing required to re-enter the program
after positive test and proper procedural steps have been

taken. Testis taken at the expense of the member,

Re-analyze: A challenge of a positive test can be
requested by the member. Split sample of the criginal
lest can be examined by a certified laboratory of the
member's choice. If the re-analysis confirms the
positive test, the member must pay for the analysis. If
the re-analysis reverses the result, the contractor will
absorb the cost.
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i)

m.)
n.)
o)
p)

q)
r}

Computer Generated Selection Tesfing {(CGST):  Third
party administrator will select participant to be tested
quarterly through a computer generated selection process.

CGST Tesling Pool:  All member employees will be
subject to quarterly CGST selection.

Split Sample: Sample taken at the collection site will
be separated into two samples. Both samples will be
appropriately marked with the member’s identification
number.

Paosifive Drug/Alcohol Test: A test at or above the cut-
off lirits within the established guidelines developed by

the U.S. Department of Health and Human Services, at
or above the cut-off level established for alcohol, one
that is tampered with in any way {adulterated specimen)
or a refusal fo test.

Adulteraled Specimen: A urine screening, which has

been, tampered with to cover the true resulls.

Collection Facilily/Site:  Approved location where

participants can provide a specimen for testing.

Negative Drug/Alcohol Test; A test acceplable for

employment.

Substance Abuse and Mental Health Service
Administration: SAMHSA.

Gas Chromatography/Mass Spectrometry: GC/MS.
Medical Review Officer: MRO

Under the Influence of 3 Prohibited Substance: *Under

the influence of a prohibited substance™ as used by the
policy means the following:
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a)

b}

c.)

d)

e)

f)

g)

h.)

i.  Alcchol — Positive result based on: Breathe
alcohol level of .04 or above.

ii. Other Prohibited Substances — Positive resulls
based on the following thresholds for urine split
sample testing.

Marijuana: 50 ng/ml initia! screen and 15 mg/ml
confirmatory test

Cocaine: 300 ng/ml initial screen and 150 ng/ml
confirmatory test

Qpiates: 2000 ng/ml initial screen and 2000
confirmatory test

Phencyclidine; 25 ng/ml initial screen and 25
confirmatory test

Amphetamines: 1000 ng/ml initial screen and 500
confirmalory test

Barbiturates: 300 ng/ml initial screen and 200
confirmatory test

Benzodiazepines; 300 ng/ml initial screen and 300
confirmatory test

Methadone: 300 ng/ml initial screen and 300
confirmatory test

Methaqualone: 300 ng/ml initial screen and 300
confirmatory test

Propoxyphene: 300 ng/ml initial screen and 300
confirmatory test

Levels for other prohibited substances shall be in
accord wilh accepted GC/MS quantitative procedures
as recommended by the SAMSHA-certified testing lab.
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DRUG/ALCOHOL TESTING, The parties to this policy
and program agree that under certain circumstances, it will be
necessary to conduct drug and alcohol testing. Testing and any
educational fraining programs required by the employer will be
done on company time. It will be necessary to require testing
under the following cenditions:

a)

b.)

c)

d)

e)

A drug and alcohal test required by a customer may be
administered 1o all members working at the project site.
No aclion will be taken under this program if a positive lest
resulls from more stringent requirements of a customer.

A test may be administered in the event a frained supervisor
has a reasonable cause to believe that the employee has
reported to work under the influence, or is or has been under
the influence while on the job or has violated this drug policy.
During the process of establishing reasonable cause for
testing, the member has the right to request his onsite union
representative to be present. if onsite representation is not
available, all effort will be made 1o contact representation
from the member’s union.

Testing may be required if a member is involved in a
workplace accidentfincident.

CGS8T Tesling - Selection of members for CGST drug
and alcohol testing will be conducted through the use
of a CGST number generator or other neutral selection
process. Employees will be selected for testing by a
third party agency. Third Party Administrator will test
a maximum of 25% of the member employees annually
by CGST.

Testing may be required as part of a follow-up to
counseling or rehabilitation for substance abuse.
Members returning to work after successfully
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£)

completing a rehabilitation program will be subject to
up lo four drugfalcohol tests without prior nolice or as
may be recommended by the testing medical health
professional during the first twelve {12) months after
relurning towork. A positive test will result in disciplinary
action.

A negative drug test from an accredited lab must be
presented by the member to the employer in order to
return to duty. The member is responsible for the return
to duty test. Each member {o be tested will be required
to sign a consent and chain of custody form, ensuring
proper documentation and accuracy.

Drug tesling will be conducted by an independent Substance
Abuse and Mental Health Services Administration (SAMSHA)
cerlified laboratory. The primary testing will consist of urine
test for drugs and breath test for alcohol. Blood tests will only
be used for post accident testing if an individual is unable to
submit to a urine or breath test, In the case of a posilive test
result, the member shall have the opportunity to contest the
result by having an appropriate portion of the split sample
retested at a SAMSHA - certified laboratory selecled by the
member.

Iv. IESTING PROCEDURES,

1.

All samples for tesling will be taken by appropriately
qualified personnel.

To the greatest extent possible, the privacy of the
employee will be preserved while the sample(s) to be
tested are taken. However, some precautions will help
to ensure that pure specimens are obtained.
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3. Initial testing of a urine sample shall use an immunoassay.
All samples identified as positive shall be confinned by gas
chromatography/mass spectrometry (GCMS).

4. Reporis shall be made in writing and sent lo the
designated employer representalive. In the case
of urine testing, only those specimens that showed
positive results on both the initial screening and the
confirmatory test shall be reported as positive, pending
MRO review and verification. The completed chain of
custody form shall accompany any posilive report, and
copies of analylical reports shall be available 1o the
member.

5 Samples shall be propery stored at all times. Al
reporled as positive will be stored frozen for at least 365
days. If the employer or member requests, the sample
shall be stored for a longer period.

6. Al handling and transportation of each specimen will
be properly documented through strict chain of custody
procedures.

V. CONFIDENTIALITY.

a) Al parlies to this policy and program have only the
interests of members in mind. Therefore, encourage
any member with a substance abuse problem to come
forward and voluntarily accept assistance in dealing
with the illness. A rehabilitation program will provide
guidance and direction for you during your recovery
pericd. If you volunteer for help, the company will make
every reasonable effort to return you to work upon your
recovery. The company also will take action to ensure
that your illness is handled in a confidential manner.

Page 39



b.) Al actions taken under this policy and program will be

strictly confidential and disclosed only to those with a
“need to know’.

Vil. RULES - DISCIPLINARY ACTIONS,

1.

Rules. AN members must report to work in a physical
condition that will enable thern to perform their jobs in a
safe and efficient manner, Members shall not;

a) Use, possess, dispense of receive prohibited
substances on or at the job site; or

b) Report to work while under the influence of a
prohibited substance.

Discipline, When there is a reasonable cause to
believe a member is under the influence of a prohibited
subslance, for reasons of safety, the member shall be
suspended untit test results are available. If no test
resuits are received after three (3) working days, the
member, if available, shall be returned to work with
back pay. If the test results prove negative, the member
shall be reinstated with back pay. In other cases:

a.) Each employee will be required to sign a consent
and chain of custody form, ensuring proper
documentation and accuracy. If an employee
refuses to sign a consent form aulherizing the test,
employment by the Company wil! be terminated.

b} MNo employee shall refuse to submit to a pre-
employment, post-accident, reasonable suspicion
andfor random or follow-up test. Refusal will
result in termination.
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c.) If the employee fails to comply with or complete
the requirements of the rehabilitation program, or
fails any post-rehabilitation or subsequent drug or
alcohol test, the employee will be terminated.

d) Any employee ailempling to manipulate the
drugfalcohol lesting process, such as trying lo
adulterate, modify or substitute a specimen, will
be discharged. The use of masking agents is
prohibited and will result in termination.

e) Any employee tesling positive for drugs/alcohol,
employment by the company will be terminated.

VIIl. EDUCATION.,

All employees will take part in the two (2) hour initial training,
prior to program implementation or within four weeks of hire on
the policy, the disease model for alcohol and drugs, signs and
symptoms of substance usefabuse and the effects of commonly
used drugs in the workplace. Additionally, all employees require
two-hour annual refresher training.

All supervisors will receive aninitial fourhours of informational,
problem recognition, policy administration and skl building
training, and will be included in the two-hour employee training.
New supervisors will receive at least two {2) hours of initial training
within six {6) weeks of promotion or hire into the posilion and prior
to being involved in tesling responsibililies. All supervisors will
then receive two hours of supervisor refresherfupdate training and
participate in the two-hour employee annual refresher training.

All education Iraining as specified above will be done on
company lime.
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VI. REHABILITATION.

Members are encouraged to seek help for a drug or alcohol
problem before it deteriorates into a disciplinary matter. If a
member voluntarily notifies supervision that he or she may have
a substance abuse problem, the company andfor union will assist
in locating a suitable rehabilitation program for treatment, and will
counsel the member regarding medical benefits available under
the company or union health and welfare insurance program. The
medical benefits available are subject to the Health & Welfare
requirements and/or condilions in the Summary Plan Descriplion.

If reatment necessitates time away from work, the company
shall provide the member an unpaid leave of absence for the
purposes of participating in an agreed upon treatment program. A
member who successfully completes a rehabilitation program and
provides a negalive substance abuse test shall be reinstated to his/
her former employment status, if work for which hefshe is qualified
is available.

Vil. NOTIFICATION.

All aspects of this pelicy will be subject to the arbitration
provision contained in the Collective Bargaining Agreement
between the Builders Association of Eastern Ohio and Western
Pennsylvania and Bricklayers Local No. 8. Drug and Alcohol
Testing may only be performed on members in accordance with
this policy and consent form.
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EXHIBIT A
CONSENT - FOR ALCOHCL. AND DRUG TESTS

3 heraby
consent and agree to give specimens of my body fluids (*} at a
medical facility designated by
for transmittal and testing by an approved testing laboratory.

It is my understanding that body fluids (*) specimens will be
tesled lo detect the presence of alcohol andfor drugs in my body.

| agree and consent 1o provide specimens of my body fluid
{as listed below) for testing to discover the presence of alcohol
andfor drugs.

+  Initial Testing

+  Up to and including 25% Computer Generated Testing

«  Pre-employment / New Hire

+  Reasonable Cause

+  Workplace Accident / Incident

+  Follow-Up / Rehabilitation

It is agreed that upon request | will be furnished result of
tests performed on my body fluids (*) specimen by the testing
laboratory. The testing laboratory is only authorized to confirm to
The Designated Employer Representative.

{*) Body fluids tests will normally ulilize urine specimens,
breath andfor blood. Tests which entail the withdrawal of blood by
a quafified medical person may be exercised in siluations involving
an injury / accident where | am rendered unconscious and unable to
provide a urine specimen or breath {est and | agree and consent to
such a test under those circumstances.

| acknowledge that | have read, understand and have
received a copy of The Program. Furthermore, | understand
that refusal to submil to the alcohol and drug-screening test will
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constitute voluniary withdrawal of my application for employment,
if employed, refusal to submit {o such testing will be considered a
posilive test and will result in the appropriate level of disciplinary
aclion as specified by the Policy.

Witness Signature Signature

ARTICLE 14
Emergency Conditions

Section 1. Should there be an alarming shortage of
work, this Joint Commitiee shall meet and endeavor to work out an
equilable distribulion of this work

There are specific jobs within the scope of this contract
for which all of the wages and conditions contained herein may
not be appropriate due fo competition or other reasons. In such
cases, adjustments will be made in accordance wilh recognized
principtes agreed to by the parties during negotiations. On jobs
where non-union compelition is involved, the union will meet with
the associalion to discuss possible methods of making signatory
contractors compelitive.

Page 44



ARTICLE 15
Employer Recognition and Security

Section 1. Cenain qualifications, knowledge, experience

and financial responsibility are required of everyone desiring to
be an employer in the Masonry Contracting Industry. Therefore,
an employer who contracts for masonry work is a person, firm or
corporation that:

1.
2
3.

Employs at least one journeyman bricklayer.
Has a properly listed business telephone.

Maintains a suitable financial siatus to meet payroll
requirements.

Maintains proper books of accounts and records incident to
the conduct of business.

Complies with all State and Federal Laws and statutes,
perlaining to Worker's Compensation, Unemployment
Compensation, Withholding Tax, Social Security Acts and
all other such laws, state and federal, relative to the proper
conduct of a business organization.

Maintains public liability insurance.

Signs three copies of the current agreement between
the Builders Association of Eastern Ohio and Western
Pennsylvania and Local No. 8 of the Bricklayers and Allied
Craftsmen and complies with all requirements therein,

A surety bond as determined from the schedule below shalt
be posted by the contractor or sub-contractor to ensure
the members payroll, including all fringe benefils and other
negotiated contributiens. All coniractors must stay current
with their bonding requiremenis. Any contractors not posting
a bond shall cause the Union to withdraw its members.
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. One to four Employees - $25,000
B. Fivelo Eight Employees - $50,000

C. Nine or more post stalewide agreement bond
- $100,000

An employer desiring to start work before furnishing such
a bond may make a $400.00 per man cash deposit or certified
check with the Bricklayers Local having jurisdiction, for a period
of seven (7} days. After such deposit the employer may employ
union members. Then, thereafter, the surety bond must be posted
before work may continue. Any such deposit shall be refunded to
the employer, upon presentation of surety bond or upon completion
of the work, provided all cbligations with respect to the payroll and
fringe benefits had been paid.

An employer not bound by signatory organizations to this
agreement shall appear before the Joint Wage and Arbitration Board
for the purpose of submitting evidence of compliance with the above
qualifications and for the purpase of signing the agreement.

ARTICLE 16
Union Recognition and Security

Section 1.  An authcrized representative of the union
shall be allowed the courtesy of visiting any job under construction
in the jurisdiclion. Badge or any other means or identification shall
be furnished by the Business Agent of the union.

Section 2. If any employer, by a violation of this
agreement, causes a bricklayer to lose time, he shall pay the
employee for time so lost.

Section 3.  Subjectto the provisions and limitations of the
National Labor Relations Act, as amended, all present employees
who are members of the union on the effective date of this agreement
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shall continue their membership in the union in good standing for the
duration of this agreement. All employees who are not members of
the union and all persons who hereafter become employees shall
become members of the union on the eighth (Bth) day following the
effective dale of the agreement, whichever is later, and shall remain
a member of the union to the extent of paying an initiation fee and
the membership dues unifermly required as a condition of acquiring
of retaining membership in the union, whenever employed under and
for the duration of this agreement.

Section 4. One owner, stockholder or partner of a
signatory employer who is a member of the Bricklayers and Allied
Craftworkers International Union, who performs bargaining unit
work, may be exempt from fringe benefit contributions on his own
behalf if he chooses, provided the following condition is met;

1. The company nolifies the union in writing of the owner's
name that is exernpt from fringe benefits.

If the company designates an owner as being exempt from
fringe benefit contributions, this designation is permanent for the
life of the contract. If contributions are not made on an owner, that
individual is not entitled to any benefit from any of the funds for the
period of time in which contributions are not made.

ARTICLE 17
Arbitration

Section 1.  Grievances or dispules of the employer orthe
union, arising out of the interpretation, application or enforcement
of this agresment, shall be settied between the employer directly
involved and the authorized representative of the union, if possible.
An employer may have a representative of the Builders Association
present to acl as his agent in any joint discussion pertaining to the
matter.
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Section 2. Grievances or disputes not setfled as
provided in Section 1 shall be submitted in writing within 30
calendar days following the event giving rise to the grievance, or,
if the occurrence was not ascertainable, within 30 calendar days of
the first knowledge of the event.

Section 3. The Joint Arbitration Board shall consist of
three {3) members appointed by the Builders Association and three
(3) members appointed by the union, which will comprise of a six
{8) member Joint Arbitration Board.

Section 4.  Any four {4) members in attendance shall
conslitute a quorum, provided either side has at least two (2)
members present. Each side of the Joint Arbitration Board shall
cast an equal number of votes. The Joint Arbitration Board shall
select a chairman and a secretary from the members of the Joint
Arbitration Board. The chairman and the secretary shall conduct
the meetings of the Joint Arbitration Board in a fair and cbjective
manner. The secretary is responsible for the recording and
safekeeping of the minutes for all of the Joint Arbitration Board
meetings in a fair and objective manner.

Section 5, Inthe event that a grievance or dispute does
arise and is then brought to the board's attention, the board shall
be called into session within 48 hours (exclusive of Saturdays,
Sundays and Holidays) of the call or nolification. If management
fails to hold the meeting within forty-eight (48) hours after the
request, the union may remove the men from the job. There shall
be no stoppage of work during arbitration,

Section 6. Decisions of the Joint Arbitration Board shall
be in writing and shall be final and binding on both parties to this
agreement.
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Section 7, In the event the Joint Arbitration Board fails
to reach a decision within two {2) days the grievance or dispute
shall be submitted to an Arbitration Panel to be formed as follows:

One {1) member shall be selected by management, one {1)
member shall be selected by labor and these two members
50 selected shall appoint an impartial third member. If either
party fails to name its representative to the Arbitration Panel
within twenty four {24) hours after written request to do so, the
parly making such request may name such representative
for the other party. If the two representatives cannot agree
on the impartial third member within twenty four (24) hours
after written request by either party for such designated, the
Federal Mediation & Conciliation Service shall be requested
to name the third member.

Section 8. The Arbitration Panel shall convene
promptly, shall give both parties opportunity to present evidence
and argument, and shall render a decision as soon as practicable.

Section 8,  All decisions rendered by a majority of the
Arbitration Panel shall be in writing and shall be final and binding
on the employer, the association, the union, and all employees
concerned.

Section 10. All expenses incurred by either the Joint
Arbitration Board or the Arbitration Panel or both shall be shared
equally by the parties concerned.

Section 11. Pending consideraion by the Joint
Asbitration Board or the Arbitration Panel as provided in the
foregoing, it is expressly understood and agreed thal there shall be
no slrikes or lockouts or stoppage of work of any kind ordered or
permilted against any of the parties to this agreement.
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Section 12. For the mutual benefit of all concemed and
to preserve the useful function of these procedures for those cases
where it is most needed, all parfies who may have a grievance
or dispute are urged to make every diligent and reasonable effort
possible to resolve the grievance or dispute without the use of the
Join{ Arbitration Board or the Arbitration Panel.

Section 13, It is expressly understood that neither the
Joint Arbitration Board nor the Arbitration Panel shall be empowered
to conduct negotiations for a new agreement, make changes in the
wage scale or make any determinations or decisions of any nature
pertaining to jurisdictional disputes.

ARTICLE 18
Health and Welfare Fund

The Builders Association of Eastem Ohio and Western
Pennsylvania, the Western Reserve Building Trade Council and
the Trumbull county Building Trades Council, for and on behalf of
their respective members, division, chapters andfor associalions
and on behalf of all employers and employees otherwise subject
hereto, hereby adopt and agree to a Health and Welfare Program
as sel forth hereinafter.

All parties hereto agree to, shall be subject to and bound by,
the Mahoning and Trumbull County Building Trades Welfare Fund
Agreement and Declaration of Trust of June 23, 1952, as amended
May 1, 1960 and April 18, 1961, and as the same may be further
amended pursuant to the provisions therein, which Agreement and
Declaration of Trust is by reference incorporated herein.

Each individual contractor and employer subject hereto shall
pay to the Mahoning and Trumbull County Building Trades welfare
fund manthly a sum of money based upon the total number of

Page 50



hours of employment each month of all his employees and at the
rate of $7.10 per hour for each and every hour worked by each
employee. For the purpose of this clause, *hours worked® shali
include reporting time. Full payment based upon all hours of
employment each month, shall be made within and not later than
15 days from the end of the maonth during which the employment
occurred.

A. Contraclor or employer whose principal place of
business is located outside the territory covered by this agreement
who employs persons to perform work within the scope and
territory of this agreement shall, upon becoming signatory to the
agreement, post a bond with the Trustees of the fund guaranteeing
the payments agreed to herein. An individual, firm or corporation
who, for the first time or after a lapse of one year or more, employs
persons to perform work within the scope and territory of this
agreement shall, upen becoming signatory to this agreement, post
a similar bong. This provision shall apply to all contractors and
employers in the preceding two categories except those who have
already furnished or posted with any party hereto or the Trustees
a wage surely bond guaranteeing the payment of, among other
things, the required contributions to the Welfare Fund. The amount
of such bond shall in each case be equal to ten {10) times the
anticipated weekly obligation to the fund based upon the average
number of employees subject hereto who are expected lo be
emplayed during the first three months of operation, but shall not
be less than $500.00 and may be a cash bond or a bond with
corporate surety. Such bond shall be retained by the truslees
and shall be refurned less any amounls owing to the fund at such
time, (a) in the case of out-of-town contractors, when the job is
completed and (b} in the case of new contractors, at the expiration
of this agreement.
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It is specifically agreed that delinquencies of the employer
shall subject the employer to the following liabilities:

1.

The Trustees, in their sole discretion shall have the right
to refuse to accept delinquent payments which, in the
judgment of the Trustees, are made for the sole purpose
of qualifying an employee or his beneficiary for benefits
provided by the fund for disability after the employee
has suffered such disability. In such circumstances, the
employer shall become liable to the employee for any
benefits for which the employee would have qualified
except for the employer's delinquency.

The employer shall become liable for, and pay to the
Welfare Fund, damages amounting to 100 percent
of the delinquent amount due, plus court costs and
attorney's fees to cover costs of the administration,
bookkeeping, and other expenses incured by reason of
the employer's delinquency.

The employer shall become liable for the cost of an
audit ordered by the Trustee the purpose of which is
{o determine the amount of monies due the Welfare
Fund, including liquidated damages, court costs, and
attorney's fees. The Trustees alene shall have the
authority to determine whether the circumstances
require an audil of the delinguent employer's books.
The costs of the audil, together with liquidated
damages, court costs, and attorney's fees must be paid
in fult before the delinquent employer’s contributions will
be accepled by the Trustees, and before the employer
shall again be eligible to participate in the Welfare Fund
as a contributing employer.
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All of the foregoing provisions are cumulative and shall not deprive
the union of its right fo strike to enforce the terms of the bargaining
agresment, or the employees of any other rights or remedies the law
may provide against delinquent employers.

Each individual conltractor and employer subject hereto shall
make all paymenis required hereunder in the manner prescribed by
the Trustees of said Weffare fund, and shall, at the time of making
each monthly payment, make and deliver to said Trustees a repor,
upon a form furnished by the trustees. This report shall state whether
of nol during the month with respect to which such report is due, any
employees were working, and, if so, the names of such employees, the
number of hours each was employed, and other pertinent information
as may be requested by said Trustees.

Any employee who becomes a conlractor, employer of self-
employed, loses his eligibility to draw benefits {except vested
benefits immediately). If his status at any time reverts to that of
employee, i is his responsibility to notify the Trustees in order to
reinstate his eligibility.

Each individual contractor or employer agrees that duly
authorized representatives of the Trustees shall, upon reasonable
notice and during regular business hours, have the right to examine
all payroll records necessary to determing proper compliance with
the obligations imposed by this Article.

No contribution shall be accepled by the Truslees unless
a signed copy of this agreement or other document binding the
employer to the obligations hereof is on file at the Welfare Fund
Office.

It is the responsibility of all parties to this agreement, or who
participate in or benedit from the operation of the Welfare Fund, to
cooperate in its effective operation and administration.
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To this end, any person, whether trustee, employer, union
business or employee, who has reason to believe that any
conlractor or employer who is employing individuals on jobs
covered by this agreement bul is not contributing to the Welfare
Fund, or is in other respects delinquent in performing the abligation
hereof, shall:

{a) advise the office of the Trustees, the Builders
Association, and the respective union of such belief;

{b) if a union, sees that the offending contractor is advised
that, unless he agrees to make contributions to the
fund, or correct any delinguency in payments, as the
case may be, he is subject to suit by the trustees andfor
possible economic sanctions;

{c) if an employee, after due nolice that his employer is
delinquent or non-signatory to this agreement, he
shall lose his righl to continue his status as an eligible
beneficiary of the fund by making self-payments,

Failure of any of said parties to this agreement to abide
by the terms hereof relating fo enforcement shali be brought to
the attention of the Labor-Management Committee. The Labor-
Management Committee shall consider allegations of such failure
and if it finds that such failure in fact has occurred may, by majority
vole, issue appropriate remedial orders having binding effect on
the parties concerned. Al parties concerned shall be entitled to
reasonable notice of, and appearance at such hearing.

Beginning on May 1, 1964, the Health and Welfare Plan shall
be in effect through May 31, 2027 and shall aulomatically continue
thereafter unless eilher party to the Labor Management Committee
of the Association and Trades Councils hereinabove first mentioned
nolifies the other in wiiting at least sixty (60) days prior to June 1 of
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any calendar year, of a desire to change. The authorily to change
or modify the provisions of the Health and Welfare Agreement rests
only with said Labor-Management committee.

In the event that BAC Local #8 wishes lo withdraw from
the current Health and Welfare program, a thirty (30) day writlen
nolice, prior to notice given to the Health and Welfare Fund
Trustees, shall be given to the Builders Associalion. It shall be
mutually agreed upon that this nolice shall open Article 17 of the
contract to negotiate language lo allow for the withdraw from the
current Health and Welfare Program.

ARTICLE 19
Bricklayer Local No. 8 Pension Plan and
Ohio Brickiayers Local No. 8 Security Fund

Effective June 1, 2022 the employer shall contribute $7.35
per hour for each hour paid to each journeyman and contribute
the mutually agreed upon amounts in Aricle 23, Section 2,
Apprentice rates, to each apprentice, to a fund to provide pensions
for employees. Payments shall be made monthly or as may be
prescribed by the parties in a pension agreement and shall be paid
lo a central collection agency or to such other organizations as
the parlies may agree. It is expressly undersiood, however, thal
the sums so contributed shall be used solely for pensions for
employees in accordance with a pension as may be established
by the employer and the union. The above rale may change during
the term of the agreement.

The Ohio Bricklayers Local Number 8 Security Fund
established under an agreement and Declaration of Trust, daled
June 1, 1998. The contribution to the fund shall be a total of $2.70
per hour paid 1o each journeyman and apprentice. The payments
shall be made monthly to Central Adminisiralive Agency. The
above rate may change during the term of this agreement
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1.

ARTICLE 20
The Bricklayers and Trowel Trades
International Pension Fund

Except as otherwise provided in Article 19 employer(s)

and union parties to this agreement regarding pensions or
retirement for employees covered by this agreement is as follows:

(@)

{b)

e)

(d)

Commencing with the tenth day of May, 1982, and for
the duration of the agreement regarding pensions or
retirement for employees covered by this agreement is
as follows:

Effective June, 1, 2022, for each hour of portion thereof,
for which an employee receives pay, the employer shall
make a contribution of {$1.50) cents per hour to the
above named Pension Fund. At the current time, The
Pension Protection Act of 2006 requires an addition
amount of ($1.20) per hour to meet the requirements of
that IPF rehabilitation plan.

For the purpose of this Article, each hour worked,
including hours atiributable 1o show up time, and cther
hours for which pay is received by the employee in
accordance with this agreement, shall be counted as
hours for which contributions are payable.

Conlributions shall be paid on behalf of any employee
starting with the employee's first day of employment in
a job classification covered by this agreement. This
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includes, but is not limiled to, apprentices, assislants
and probationary employees.

{e) The paymenis to the Pension Fund required above shall be
made fo the Bricklayers and Trowel Trades International
Pension Fund, which was established under an agreement
and Dedlaration of Trust, dated July 1, 1972. The employer
hereby agrees to be bound by and fo the said agreement
and Declaration of Trust, as though he had aclually signed
the same.

2. The employer hereby irrevocably designates as its
representatives on the Board of Trustees such Trustees as are
now serving, or will in the future serve, as employer Trustees,
together with their Successors. The employer further agrees 1o
be bound by all actions taken by the Trustees pursuant lo the said
agreement and Declaration of Trust,

3. Allcontribulions shall be made at such time and in such
manner as the contract requires; and the trustees shall have the
authority to have an independent Certified Public Accountant audit
the payroll and wage records of the employer for the purpose of
determining the accuracy of confributions to the Pension Fund.

4. ifan employer fails to make contributions to the Pension
Fund within twenty days after the date required by the contract, the
union shall have the right to take whatever steps are necessary to
secure compliance with this agreement, and other provision hereof
to the contrary notwithstanding, and the employer shall be liable
for all costs for collection of payments due together with atlomey's
fees and such liquidated damages as may be assessed by the
trustees. The employer's liability for payment under this Article
shall not be subject to or covered by any grievance or arbilration
procedure or any “no-stiike” clause which may be provided or set
forth elsewhere in this agreement.
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5. The Pension Plan adopted by the irustees of said
Pension Fund shall at all time conform with the requirements of the
Internal Revenue Code so as to enable the employer at all times to
treal contributions to the Pension Fund as a deduction for income
tax purposes.

ARTICLE 21
Construction Advancement Program
of Eastern Ohio and Western Pennsylvania

The employer and the union agree to and approve the
eslablishment of a program to be known as the Construction
Advancement Program of Eastern Ohio and Western Pennsylvania.
The purpose of the program shall be to promote the common
good of the construction industry in Eastern Chio and Western
Pennsylvania by providing financial support for activities of
construction industry management, particularly in the area of public
relations, public education, market protection and development,
personnel practices and labor relations, but limited only in that such
activities shall not include support for anti-labor legislation, shall
not be used for any support of contractors in event of a strike and
shall not result in financial benefit to any participating individual,
firm or corporation.

Section 2, The said Construction Advancement
Program of Eastern Ohio and Westem Pennsylvania is evidenced
by a Declaration of Trust effective May 1, 1970, a copy of which is
available for inspection by the parties at the office of the trustees
thereof, and which is included herein by reference and made a part
hereof. Each employer covered by this agreement shall pay an
amount as periodically negotiated between the employer and the
union for each hour worked by each journeyman, helper, apprentice
or other employee within the bargaining unit to The Construction
Advancement Program of Eastern Ohio and Western Pennsylvania
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in accordance with instructions on forms furnished by the Builders
Association of Eastern Ohio and Westem Pennsylvania, Effective
June 1, 2022, said amount shall be twenty two cents ($0.22) cenls
per hour. If it is determined by the Construction Advancement
Program of Eastem OChio and Western Pennsylvania that an
increase is needed during the term of this agreement, the amount
may be increased up to a maximum of an additional four cents
{$0.04). Any increase to the Construction Advancement Program
contribution during the term of this agreement will be added to the
neqotiated increase and said increase shall be borne solely by the
employer.

Section 3.  The consideration for this agreement is as
follows:

(a) Recognilion by the paries of the need for providing
the means whereby the employer ¢an facilitate and
supplement the financing of ils activities:

{b) Obligations assumed by the employer to withhold,
collect, and forward monies from the pay of employees
for the benefit of employees in Weltare Funds, Pension
Funds, Vacation Funds and other {ringe benefits.

{c) Obligations assumed by the employer {0 pay, collect
and forward monies for the Apprenticeship Training
Funds.

Section 4, The monthly contribution period and
report shall end with and include the last full weekly pay period
of the month. Payment and reports in duplicate for each monthly
contribution period shall be mailed or delivered to the Program
Office on or before the last day of the following month. Payments
postmarked or delivered by messenger after the last day of the
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following month shall be subject to an additional charge of 10%
per month until paid, to reimburse the Construction Advancement
Program for damages due to additional administrative expense,
impairment of reserves and costs of collection arising from late
payment.
ARTICLE 22
Labor Management Cooperation Committee:

Funding of the LMCC will be at a rate of two cents {$0.02)
per hour and the amount will be shared equally between Labor
and Management, The employers will contribute one cent ($0.01)
per hour and the employees will contribute one cent ($0.01} per
hour. The contribution to begin on a date that is mutually agreeable
between the parties to this coflective bargaining agreement, upon
the parties to this agreement first mutually agreeing the LMCC has
enough commitment and funding from the other Building Trades
contracts. The coniribution can be stopped annually on June 1st
provided one parly to this agreement notifies the other party sixty
{60) days prior to June 1st of their desire to terminale the contract.

ARTICLE 23
Apprenticeship

Section 1. The parties signatory to this agreement
agree 1o establishment of Mahoning and Trumbull County, Ohic

and Vicinity Bricklayers and Stonemasons Joint Apprenticeship
Program and further agree to abide by all rules and regulations
imposed by Joint Apprenticeship Commitlee of which Standard
of Apprenticeship registered with the Ohio State Apprenticeship
Council April 8, 1972 are hereby incorporated by reference.

The employment of all apprenlices and schooling shall be
under the regulation and jurisdiction of the Joint Apprenticeship
Commiltee.
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In order to provide quality training of apprentices, all
employers of apprentices shall make every effort lo provide the
maximum amount of time laying masonry units {wall time} for
apprentices. The following minimum guidelines for apprentices
"wall time” is a goal that apprentice employer must follow:

First Year Apprentice two (2) days a week
Second Year Apprentice  three (3) days a week
Third Year Apprentice three (3) days a week

Days lost due to inclement weather will reduce the minimum
days of days of wall time required.

If an employer fails to make an effort o comply with the above
schedule, the union reserves the right to pull the apprentice from
the employer.

Section 2.  Apprenticeship rates of pay mutually agreed
upon by participating parties are as follows;

0-750hours  60%
791 -1500 hours  65%
1500 - 2250 hours ~ 70%
2251 -3000 hours  75%
3001-3750 hours  80%
3751-4500 hours  85%
4501 -5250 hours  90%
5251-6000 hours  95%

Apprentices will receive full fringe benefit contributions
with the exception of the Local Pension and Security Plan. The
following wilt be the fringe benefit payment schedule:

0-750 hours $2.50 Local Pension contribution and no Security
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Plan contribution $1.00 Medical Savings Account.

751-1500 hours $2.50 Local Pension confribution no Security
Plan contribution $1.00 Medical Savings Account.

1501-2250 hours $3.00 Local Pension contribution $0.40
Security Plan contribution $1.00 Medical Savings Account.

2251 - 3000 hours $3.00 Local Pension contribution $0.40
Security Plan contribution $1.00 Medical Savings Account.

3001 - 3750 hours $5.00 Local Pension contribution $0.80
Securily Plan contribution $1.00 Medical Savings Account.

3751 - 4500 hours $5.00 Local Pension contribution $0.80
Security Plan contribution $1.00 Medical Savings Account.

4501 - 5250 hours $6.00 Local Pension contribution $1.20
Security Plan contribution $1.00 Medical Savings Account.

5251 - 6000 hours $6.00 Local Pension contribution $1.20
Security Plan contribution $1.00 Medical Savings Account.

Section 3.  Apprentice Training Assessment;
Employers shall pay the assessment noted below and established

by the Bricklayer Joint Apprenticeship Committee for the support
of the apprenticeship program and agree to comply with al
regulations imposed by said commitiee.

Effeclive June 1, 2008, anyone employing bricklayers
including apprentices within the jurisdiction of the union shall pay
to the Bricklayers Apprentice Training Fund an assessment of
$.20 cents per hour for each and every hour worked by bricklayers
and apprentices in their employ. Forms shall be furnished by the
Central Administralive Agency, Niles, Ohio, upon request.

Section 4, Compliance with regulations:  anyone
employing bricklayers shall submit the following to the Union.

1. Current certificates of premium payments of Worker's
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Compensation and Unemployment Compensation.
2. Satisfactory evidence of complying with Social Regulations.

3. Acumrent certificate of insurance coverage for public fiability
property damage.

Section 5.  Any contractor, firm or individual signatory
to this agreement and employing bricklayers shall be approved
for the training of bricklayer apprentices and shall display on all
job sites Certificates of Approval, issued by the Bricklayers Joinl
Apprenticeship Committee.

Section 6.  Any contractor, firm individual or association
who employs bricklayers shall sign three copies of this agreement.
One copy of the agreement shall be retained by the employer, cne
by the union and one copy is to be filed with the Union,

Section 7. It is agreed that an apprentice, if available,
shall be placed on a job after each fourth journeyperson including
the foreman is hired. This provision shall not be interpreted to
mean that more apprentices could not be employed.

ARTICLE 24
Improver-Masonry Maintenance Specialist

During the term of this agreement, there shall be established
a classification of employee known as improver. An improver is an
individual who is not yet qualified to be considered a joumeyman
bricklayer, yet has attained some skill in the trade. Individuals
in this category will receive a rate of pay as agreed upon by the
employer, employee and the union. The individual will receive
increases in his pay based upon his increasing skill level as
evaluated and agreed upon by the employer, employee and the
union uniil the individual becomes a journeyman bricklayer. The
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evaluations will be done at 750-hour increments.

If improvers are working on prevailing wage projecls thal
require the payment of journeyman wages by law, then for that
project, the improver shall be paid as journeyman.

In the mutual interest of both parties, Employer and Union,
to promote the masenry industry, it is agreed that the Employer
may work with the Union and the Locat Educational Partners in the
jurisdiction of this agreement to employ School to Work Students
provided said employee is a full time student and that no conflicts
exist with any Federal or State Laws. The Employer must be party
lo an apprentice program duly registered with the DOL and Chio
State Apprentice Compliance (OSAC). Itis further agreed by both
parties that the wages for the Masonry Maintenance Specialist
shall be fifty percent (55%), of the journeyperson base rate with
na fringe benefits or as specified by the Local Educational Pariner
in the jurisdiction of the agreement. This will be reviewed on an
annual basis.

Mason Trainee: The Employers and the Union hereby
agree to establish the classification of Mason Trainee. The sole
purpose of this classification is to ensure that the Apprentice
Program has a source of ready Apprentices. The Joint Apprentice
Training Committee (JATC) shall monitor and maintain supervision
of the Mason Trainee{s). The Joint Apprentice Training Committee
{(JATC) will determine the availability of individuals to enter the
Apprentice Program.

The duties of the classification shall be to work in any and
all aspects related to or associaled with Masonry Construction,
1o assist the Journeyworker in staging, preparing for, installation
and laying of materials covered in Adicle 2, Jurisdiction Area, andf
or other products as may be directed by the Journeyworker BAC
Member or the Employer, policing the area where work is being
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performed, and to perdorm from time to time such olther dulies
within the Trainee’s compelency as may be required, all for the
purpose of becoming familiar with construction in general and
Masonry in particular.

It shall be the responsibility of the Employer and the
Journeyworker Mason(s) on the job to train the Mason Trainee
to become qualified to enter the Apprenticeship and Training
Program.

in the interest of maintaining a well-trained work force all
Apprentices must be registered with the Bureau of Apprenticeship
and Training (BAT). The jobsite rafio of BAT registered Apprentices
lo Journeymen and Mason Trainee(s) to BAT Registered
Apprentices™* may not exceed the numbers shown in the following
table:

Journeymen Apprentice Mason Trainee
1- 4 aliows 1 permits 1

5-10 allows 2 permits 1

11-15 allows 3 permits 2

16-20 allows 4 permits 2

*** BAT Registered Apprentices must be employed prior to
hiring Mason Trainee(s). Under no condition may a Mason Trainee
work on a jobsite unless a registered Apprentice is on the job and
the ratios in the table above will be sirictly enforced. 47 For each
addilional six {5) Journeyworkers one (1) Registered Apprentice
may be added, for every three (3) additional BAT Registered
Apprentices, ong (1} Mason Trainee may be added.

The wage rate of the Mason Trainee shall be as follows:

1st year Mason Trainee

1-80 Days (probalionar&period -B60% of the base rate of the
age 6!



Journeyworker Bricklayer/Mason

91-365 Days - 60% of the base rate of the Journeyworker
Bricklayer/Mason

2nd year Mason Trainee
70% of the base rale of the Journeyworker Bricklayer/Mason
No Contribution to any of the fringe benafits are required.

When the Mason Trainee(s) is regislered as an Apprentice, all
negotiated Fringe Benefits shall be paid on behalf of the Apprentice
in accordance with the Collective Bargaining Agreement.

ARTICLE 2§
International Masonry Institute

The parties of this contract agree to participate in the
international Masonry Institute Promotion Trust.

The employer agrees to pay 1% of the current journeyperson
tolal package per hour for each hour paid for each and every
employee covered under the terms of this agreement.

This contribution shall be forwarded monthly together with
all other reports and contributions to the Central Administrative
Agency and from there, disbursed to office of the Intemational
Masonry Institute, 812 Fifteenth St., NW, Washington, DG 20005.

ARTICLE 26
Union Dues Deduction- Local 8
During the life of this agreement, each employer agrees to
deduct membership dues, levied by Local No. 8 of the Bricklayers
and Allied Craftworkers in accordance with its Constitution and By
Laws from the pay of each bricklayer or apprentice for whom it has
on file an unrevoked “Authorization and Direction” for check off of
dues. For purposes of filing such *Authonzation and Direction”, the
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employer regards the file of Bricklayers and Allied Craftsworkers
Local No. B as its own and expressly authorizes the local unions
to retain in their possession and files "Authorization and Direction’
for dues check-off addressed to the contractor. Deduction shail be
made only in accordance with the provisions of said authorization
and direct form and in the amount of three and one half percent (3
1/2%) of gross wages including fringes.

The monthly contribution pericd and report by the employer
shall end with and include the last full weekly pay period of the
month. Payment and reports for each monthly contribution period
shall be mailed or delivered to the Central Collection Agency on or
before the fiteenth day of the following month.

The union shall indemnify and save harmless each contractor-
employer against any claims made on account of action taken by
such employer in reliance upon information or forms furnished by
the union hereunder.

ARTICLE 27
Central Administrative Agency

It is agreed and understood by the parties hereto that in
order to simplify collection, administration and disbursement of the
various employer payments required by this agreement that such
paymenls and reports shall be forwarded monthly {0 the Central
Administrative Agency, 3660 Stutz Dr., Suite 101, Canfield, OH
44406. Payments and reports shall be made and forwarded within
and nol later than fifteen (15) days from the end of the month
during which the employment occurred.

ARTICLE 28
Savings Clause

Itis further agreed by and between the parties hereto that if any
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courl of compelent jurisdiction a any time decides that any clause or
clauses of the agreement are void or illegal, such decision shall not
invalidate the other portions of this agreement, but any such clause
or clauses declared void or illegal by a court of competent jurisdiction
shall be stricken out and remaining portions of the agreement shall
be considered binding between the parlies herelo.

ARTICLE 29
Delinquent Contributions and Deductions

Section 1.  Anyindividual contractor or employer who has
failed to make timely payments for all fringe benefits required under
the terms of the collective bargaining agreement shall be notified by
cerlified mail and shall either make the required payment or appear
before the joint commities within three days after receipt of the nolice
of delinquency. The joint committee may excuse the lale payment
for good cause shown. An individual contractor or employer who
fails to appear and answer or who fails 1o show good cause may be
assessed a penalty of not more than 10% of the delinquency plus
reasonable costs. Any such penalty levied shall be paid info the
respective funds in the same manner as the delinquent payments.

Section 2.  The employer hereby agreed {o be bound by
and to the above stated agreements and Declaration of Trust, as
though he had actually signed the individual documents and further
agrees to be bound by all actions taken by the lrustees of these
funds pursuant to said agreements and Declarations of Trust.

Section 3. The employer hereby irrevocably designates
as ils representative on the above staled boards of trustees
such trustees are now serving, or who will in the future serve, as
employer trustees, together with their successors.

Section 4, For the purpose of this Aricle, each hour

Page 68



worked for which pay is received by the employee in accordance
with this agreement, shall be counted as howrs for which
conlributions are payable to each fund designated in Section 1 of
this Arlicle.

Section 5. Confributions shall be paid on behalf of all
covered employees starting with the employee's first day of employment
in a job classification covered by this agreement. This includes, but is
not limited to, joumeymen, apprentices, assistants and probationary
employees.

Section 6. Al contributions shall be made at such
time and in such manner as the contract requires; and the
trustees shall have the authority to have an independent Certified
Public Accountant audit the books, payroll and wage records
of the employer for the purpose of determining the accuracy of
contributions to the funds designated in Section 1 of this arlicle.
Any employer found, as a result of an audit ordered by the trustees
of one of the fringe benefil funds, to have been substantially
inaccurate in reporting shall be charged the full costs of such audit.

Section 7.  iftheemployer, fails to make any contribution
specified in this article, within ten (10} days after the date required
by the contract, the union shall have the right to take whatever
sleps are necessary, including the withdrawal of manpower, to
secure compliance with this agreement, any other provision hereof
to the contrary notwithstanding, and the employer shall be liable
for all costs for collection of payments due together with attorney's
fees and such liquidated damages as may be assessed by the
contracl. The employer's liability for payment under this article
shall not be subject to or covered by any grievance or arbitration
procedure or any “no strike® clause which may be provided for or
set forth elsewhere in this agreement.

ARTICLE 30
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Equal Employment Opportunity

The contractor and the union recognize that they are required
by law not to discriminale against any person with regard to
employment or union membership because of age, race, religion
color, sex, national origin or ancestry, and hereby declare their
acceptance and support of such laws.

ARTICLE 31
Subcontracting

A, The sublelting, assigning or Iransfer by the employer of
any work in connection wilh employment covered by this agreement
to any person, firm or corporation not recognizing the Bricklayers
and Allied Craftworkers or one of its local unions as the collective
bargaining representatives of his employees on any covered work
assignments to be performed at the work site on new construction,
alteration additions cr repair of a building, structure or other work, will
be deemed a breach of this agreement,

B. All charges of violations of this Arlicle shal be
considered as a dispute and shall be processed in accordance
wilh the provisions of this agreement covering the procedure for
the handling of grievances and the final and binding resolution of
disputes.

ARTICLE 32
Pre-Job Conference

it is agreed that a pre-job conference will be held at least
five (5) days before any work is started on any contract that the
employer has been given. If any employer starts work it is not
a violation of this agreement for the local union o withhold its
members until a conference has been held. The conference shall
be aiocation mutvally agreeable. It is agreed that safety meetings
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will be discussed at the pre-job meeting and held in accordance
with those discusstons and the OSHA requirements.

ARTICLE 33
Dissolution of Fringes

In the event IMI contributions and pensions are dissolved, the
money will revert o the wage rates.

ARTICLE 34
Agreement Expiration

Notice shall be given on or before April 1st, 2027, by either
the union or the above-mentioned associalion if any changes
in this agreement are anticipated. Failure of either party lo this
agreement to give said notice, then this agreement is to be in effect
for another year, namely to June 1, 2028. Either party desiring o
change or terminate this agreement must notify the cther in writing
nol later than April 1st, 2027, and all changes musi be completed
by June 1, 2027. When such notice of changes is given the nature
of the changes desired must be specified in the notice and until a
satisfactory conclusion is reached in the matter of such changes,
the original provisicn shall remain in full force and effect until June
1, 2027.

The undersigned desiring to become additional parties to (he
collective bargaining agreement between the Builders Association
of Eastern Ohio and Western Pennsylvania, and the General
Contractors Divisicn, thereof, and Local 8 Ohio Bricklayers and
Allied Craftworkers which is dated June 1, 2022 hereby certify that
lhey have read the said agreement and agree to accept and be
bound by all the terms and provisions thereof as additional parties
Iherelo including amendments and extensions as negoliated.
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IN WITNESS WHEREOF, the parlies hereto have herelo
signed therr names the 15l day of June 2022,

SIGNATURES

BUILDERS ASSOCIATION OF EASTERN OHIO
AND WESTERN PENNSYLVANIA

e LN,

BRICKLAYERS AND ALLIED
CRAFTWORKERS OF AMERICA LOCAL NO 8
OHIO-KENTUCKY/A.D.C.
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Tyler Hanks

Brian Collier

OHIO-KENTUCKY ADMINISTRATIVE
DISTRICT COUNCIL

K #. ¢ ﬂ/ag/wé-

Ken Kudela - Director

The undersigned desiring to become additional parties to the
colleclive bargaining agreement between the Builders Association
of Eastern Ohio and Western Pennsylvania, and the General
Contractors Divisions, thereof, and Local 8 Bricklayers and Allied
Craftsmen which is dated June 1, 2022 hereby certify that they
have read the said agreement and agree to accept and be bound
by all the terms and provisions therecf as additional parties thereto
including amendments and extensions as negotiated.

(Name of Employef)

(Address})
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(City, State and Zip Code)

By:
{Authorized Representative of Employer)
Date / / Phone
Fax
{IRS}
{Worker's Compensation)
(Unempioymenl)
LOCAL NO. 8 OF THE BRICKLAYERS
AND ALLIED CRAFTWORKERS
By

(Titke) (Date)
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